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Person Specification

Assistant Chief Fire Officer


	

	Values and Philosophy
We value and respect each other’s abilities and differences and aim to be recognised as an excellent service in all respects. Treating each other fairly and with respect is central to our culture ensuring that everyone has the opportunity to realise their full potential. We value openness, honesty and integrity and have a very high regard for the health, safety and welfare of all our people.


	
	Essential
	Desirable
	How Identified

	Experience
	· Significant demonstrable senior management level experience in a medium/large organisation
· Experience of working with politicians, providing clear, balanced advice and guidance on strategic issues
· Proven experience in managing change and frontline service transformation in a complex, dynamic environment
· Proven experience in strategy development, improvement planning, budgetary and performance management
· Experience of managing the performance of diverse teams and individuals to achieve objectives
· Experience of meeting statutory requirements within a legislative framework
· Experience of commanding largescale emergency incidents
· Experience of working within a multi-agency command environment. 

	· Budget management experience in a comparable organisation
· Experience of working with key stakeholders and partners such as local authorities, voluntary and community groups, emergency services, education establishments, business representative bodies and health professionals
· Experience of taking part in and providing strategic and risk critical advice in a multi-agency event
· Experience of working in different sectors that demonstrates an ability to adapt to and perform in a range of roles and contexts and bring in ideas from other perspectives
· Experience of working within a Strategic Co-ordination Group within the meaning of the Civil Contingencies Act.

	Application form
Structured interview



	
	Essential
	Desirable
	How Identified

	Qualifications & Training
	· Degree level 6 (or equivalent) qualification in appropriate discipline
 or

       Masters level (or equivalent) qualification in appropriate
       discipline
       or
Completion of the Executive Leadership Programme or similar
· Clear evidence of continuous professional development.
· Current driving licence
· Level 4 (Gold) Incident Command or equivalent

	· Accredited Professional body membership

· Supporting qualifications and training covering a range of key management/leadership skills

	Application Form
Structured interview


	Knowledge & Skills
	· Professional and managerial competence to plan, direct and evaluate performance in appropriate functional areas
· Understanding of the political, economic and environmental context of a public service
· Knowledge of current Human Resource, Development and Equality, Diversity and Inclusion strategies and practices
· Awareness of broad business concepts including risk and financial management, performance management and organisational effectiveness
· Highly developed influencing ability and skills tuned to achieving change, often through negotiation and persuasion
· Effective communication skills including making confident and engaging presentations, chairing and facilitating meetings effectively, producing concise and clear summaries and papers.
	· Awareness of the social and economic challenges in the Shropshire, Telford and Wrekin areas
· Public relations and media management skills
· Evidence of understanding of the Government’s policy and direction for the fire sector
· High level skills that demonstrate ability to balance priorities, build consensus and support for a plan of action and influence a wide external network
· Work under pressure to tight deadlines and exercise independent judgement
	Structured interview
(Media assessment)



	
	Essential
	Desirable
	How Identified

	Leadership & 
People Management
	· Lead the development of strategies and policies that contribute to the delivery of the organisation’s objectives
· Be a proactive change agent and champion of continuous improvement with successful track record of leading through influence at all levels.
· Direct, motivate and manage a number of teams with different, but related, roles and build synergy between them
· Develop and communicate a clear sense of direction, setting priorities and empowering others to deliver effectively and efficiently
· Ensure all staff within the Directorate have the necessary support and development to continually improve their skills, competencies and performance and thereby achieve their full potential
	
	Application Form

Structured interview


	
	Essential
	Desirable
	How Identified

	Personal Qualities
	· Able to demonstrate respect for, and appreciation of, diverse opinions, including others to develop the organisational awareness and culture
· Able to demonstrate openness, honesty and to build positive relationships
· Strong personal integrity, approachable and able to give credible, objective advice, gaining commitment and overcoming obstacles to achieve sustainable outcomes.
	
	Structured interview 


